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"Faces of the Futures" are, indeed, everywhere!"Faces of the Futures" are, indeed, everywhere!"Faces of the Futures" are, indeed, everywhere!"Faces of the Futures" are, indeed, everywhere!"Faces of the Futures" are, indeed, everywhere!
They're at the Ohio Statehouse, in their homes, at meetings,
and out and about in the community.  We take some liberties
with the English language here, knowing you'll understand
that Faces of the Futures are people involved in putting to
work the recommendations of the Futures Committee, and
people who will benefit from the many resulting initiatives.

Faces of the 'Futures'
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Removing the "MR"
in MRDD
pp. 4-5

As a result of the MRDD Futures Committee work and the Final Report
completed March 28, 2008, which detailed 31 specific recommendations,
nearly everything we do at the ODMRDD reflects some activity related
to those recommendations: empowering people; improving employment
opportunities for individuals with disabilities; improving access to ser-
vices; and enhancing service management and delivery.  According to
ODMRDD Deputy Director , Patrick Lanahan,

    (cont., p. 2)

Individuals and families,Individuals and families,Individuals and families,Individuals and families,Individuals and families,
looking to the future.looking to the future.looking to the future.looking to the future.looking to the future.

"Every day, the entire MRDD community is focused on work that relates to
the MRDD Futures Committee recommendations. Statewide, there is a

direct connection."

In an ongoing effort to provide a
flow of helpful and updated
information regarding the
ODMRDD, I am pleased to an-
nounce the creation of the “Futures
& More” section on our website, at
http:/mrdd.ohio.gov/futuresmore/
odmrdd.htm .

The Futures & More section was
launched April 3, 2009, and
replaces a former and more
generic “Quality”  section. While
including some relevant quality-
related information such as
National Core Indicators, Futures
& More goes further to encompass
much of the direction determined
by the  MRDD Futures Committee
recommendations, as well as
resulting new initiatives. Futures
& More also includes work being
done at ODMRDD to support our
agency's mission, vision, and
values.

Two years ago, House Bill 119 of
the 127th General Assembly
established the MRDD Futures
Committee, through which
constituents agreed on a long-
range strategic plan to guide
continuous system improvement.
Among other tasks, the constitu-
ent-led committee reviewed the
effectiveness, efficiency, and
sustainability of current funding
usage within the system.  On
March 28, 2008, a Final Report
was delivered to Governor



Faces of the 'Futures' are what guide us
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1. Supporting, protecting, and empow-
ering individuals and families?

2. Supporting counties to collaborate
with each other and plan for and ad-
dress specialized and intensive needs?

3. Improving access to services and
supports?

4. Realigning funding to address
sustainability and reduce disparities?

Another way that the work of
the Futures Committee has
benefited the overall operation
and direction of the ODMRDD
is that is has been used as a
blueprint for Director John
Martin's Flexible Performance
Agreement.

An ImporAn ImporAn ImporAn ImporAn Important Ttant Ttant Ttant Ttant Tooloolooloolool
A Flexible Performance Agree-
ment (FPA) is an agency
Director ’s performance contract
with Gov ernor Ted Strickland.
Each agency Director is respon-
sible for achieving the goals of
the Governor ’s Leadership
Agenda through department
performance. Performance, in
turn, is achieved through the
development of key measures
and targets, and reporting on
those results.

     Our CompassOur CompassOur CompassOur CompassOur Compass
Are we...

It is important to note that the
Governor's cabinet-level Directors
must keep in mind the larger

These are the key elements of ODMRDD Director
John Martin's Flexible Performance Agreement.

The complete text of theThe complete text of theThe complete text of theThe complete text of theThe complete text of the
Director's Flexible PerformanceDirector's Flexible PerformanceDirector's Flexible PerformanceDirector's Flexible PerformanceDirector's Flexible Performance

Agreement is atAgreement is atAgreement is atAgreement is atAgreement is at
www.mrdd.ohio.govwww.mrdd.ohio.govwww.mrdd.ohio.govwww.mrdd.ohio.govwww.mrdd.ohio.gov

"The Futures Committee
recommendations are the

compass for the
ODMRDD's strategic

direction."
- Director, John Martin

GarGarGarGarGaryyyyy conducts classical music as he listens to his CD player. His music appreciation was equalled only by his hospitality when
Pipeline visited his apartment recently. Joyce Joyce Joyce Joyce Joyce is the picture of color coordination, and the yarn on her lap is going to be made into
something very pink -- that's certain -- as she enjoys her hobbies in the congregate living room.  JennifJennifJennifJennifJennifererererer's cat is no slacker. He lets
her know his bowl needs to be filled! All three individuals live in community-based settings in the Columbus area.

Faces of the 'Futures' are living in the community

planning picture presented
by the Governor, represent-
ing statewide goals and
issues, as well as the some-
what narrower planning
perspective of each agency.

Patrick Lanahan notes,

"The Futures Committee
recommendations were the
guide in developing the
Director's Performance
Agreement, and are the
driving force behind nearly
everything we do."

It's clear that the Futures
recommendations are much
more than a report, a meet-
ing, or a PowerPoint presen-
tation (although you can
find them all at http://
odmrdd.state.oh.us/futures/).

We are Focused on the Futures.
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A retirement party for Dorothy
Nibert, RN, was held in late
December 2008 at Gallipolis
Developmental Center (GDC).
Numerous coworkers, retired
staff, family members, and GDC
residents joined to honor her
many contributions to the Center
over the years.

'Dot' has been a vital part of the
Developmental Center for nearly
47 years, and was recognized for

her excellent nursing skills ...
dedication to the residents ...

support of her co-workers ... and,
her unbeatable work ethic.

Other than brief interruptions for
two maternity leaves and a broken
leg, Dot has been working as a
nurse since her graduation from
Holzer School of Nursing in 1946.
She started her employment at
GDC on January 2, 1962, when it
was still named, 'Gallipolis State
Institution,' and she has partici-
pated in all the many ensuing
changes since that time.

And back to that unbeatable
and amazing work ethic ... Dot’s
last call-in absence was in 1996
when she took one day off for
illness! Indeed, Dorothy Nibert
has always 'pulled her weight'
(and more) throughout her
illustrious career.

This year, the Above and Beyond
Award for outstanding service at
GDC was created. The em-
ployee recognition committee
unanimously voted to recognize
Dot as the first recipient, and in
addition, named the ongoing
award for her. It is now the
“Dot Nibert Above and Beyond
Award.”

Dot may have retired December
31, 2008, but her legacy of
dedication, caring, and hard
work will continue to serve us
all for years to come.

Dorothy 'Dot' Nibert, RN ...
The recipient of the first Above and
Beyond Award at Gallipolis Developmen-
tal Center, Dot says,

Butler County Quality CooperativeButler County Quality CooperativeButler County Quality CooperativeButler County Quality CooperativeButler County Quality Cooperative

"I've just loved working here all these
years. It's been wonderful, and I'm

keeping in touch with everyone now
that I'm retired.  Everyone has been so

kind to me -- Thanks so much."

Illustrates empowerment.Illustrates empowerment.Illustrates empowerment.Illustrates empowerment.Illustrates empowerment.
Self advocate, James Henrie,
created the illustrations for the
Butler County Quality
Cooperative informational
brochure.

Ohio's 88 County Boards of MRDD (or "DD" as the trend
continues) are demonstrating creativity in meeting the
needs of both staff and participants in their programs, as
they tackle the difficult economic environment while
striving to provide quality services and supports.

One county board has taken a fresh approach, named it,  James Henrie

and put their resources toward making it work. The Butler County Quality Coop-
erative (BCQC) is a group of care providers, family members, self-advocates, and
County Board staff who sat down together to define quality . Then they made sure
to do the things deemed most important.  According to the BCQC brochure, "You
make quality happen, you don't inspect for it." Their goal is to help people live
meaningful lives, in which they have friends, are able to contribute to the commu-
nity, and have enough resources to make this happen. For more information and
to see a really cool video, go to http://www .butlermrdd.org/home/.

Contact at Butler County:  Keith Banner (513) 867-5932
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Governor Shows Support for Name Change
Governor Strickland’s comments at the MRDD Aw areness Month
Kickoff Event at the Ohio Statehouse, March 5, 2009, were received
with a great deal of enthusiasm and applause, especially after he
started out with the statement of support quoted at right.

The ODMRDD, Ohio Public Images, and the Ohio Association of
County Boards of MRDD, sponsors of the event, greatly appreciated
the Governor ’s time and his enthusiasm in meeting the many indi-
viduals participating that day . His comments also included the
following excerpt:  (see p. 5)

(below, left) ODMRDD Dir ector John Martin,
is enthusiastically questioned by the Belmont
County Freedom Readers, asking, "Do you
know your rights?"  He did, and quite appar-
ently, so did they! (right) Megan Foster has
met Columbus Mayor Michael Coleman, and
now Governor Ted Strickland.  Her mom, Tara,
says that next on Megan’s list is President

More than 300 participants attended the MRDD Awareness Month Kickoff Event on
March 5, 2009, at the Ohio Statehouse.  In fact, there were close to 350 people in the
Atrium area at one point during the event.

Governor Ted Strickland (left), with
ODMRDD Director John Martin

" I understand that self advocates
have come to Columbus, more
than once, to ask that there be a
change in the words agencies
that serve people with disabilities
use in their names. Respectful
words are important. That is why
I am announcing today that I
support having the Ohio Depart-
ment of MRDD’s name changed
to remove the words ‘mental
retardation’. "
                     - Governor Ted Strickland

Obama. It’s a
real possibility
when you see
her communica-
tion skills in
action!
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MRDD Awareness Month Celebrations, Statewide (continued from p. 4)

"Today I am asking ODMRDD Director John
Martin to work with Senator Jimmy Stewart and
other legislators, and with the County Boards
Association and others, to see if this (name
change) can be accomplished this year, while
minimizing any expense associated with the
change. Ohio will no longer be on the list of those
states ‘undecided’ on the subject of words used to
describe its citizens who have developmental
disabilities.

Self-advocates, you have asked that this be done,
and I have heard you! Just Like You, I think this is
important. Your collective strength and conviction
have made change happen.

I also would like to thank each and every one of
you who work on behalf of people with disabili-
ties in the Great State of Ohio, for what you do.
And, I thank each and every one of you who are
out there doing your best to meet the every-day
challenges of living productive lives in your
communities, and making the most of opportu-
nities to do so.

On behalf of my Administration, I encourage y ou
to continue the progress you have made through
the avenues you have chosen to develop and
pursue, as Ohioans with a great deal to offer your
communities, both individually and collectiv ely."

More to Celebrate: Senate Bill 79 Introduced by Senator Jimmy Stewart,
House Bill 118 Introduced by Representatives Newcomb and Phillips

Variations on a Theme
It was great to drive across the state in March and see all the different billboards using the Awareness Month
theme. Below are two variations -- Belmont County (left) and Knox County.  At least 20 counties prepared 'Just
Like You' billboards, using local talent.  For more, see Pipeline Volume 3 Issue 6,  story 3A.

On March 11, 2009, following the Governor ’s March 5 announcement of support for taking the w ords
‘mental retardation’  out of the State Department’s name as well as the names of other related entities,
Senator Jimmy Stewart introduced Senate Bill 79 in support of the name changes.  And, on April 1,
2009, House Bill 118 was introduced by Representatives Deborah Newcomb and Debbie Phillips, sup-
porting the same efforts.

Both bills would change the name of the Ohio Department of Mental Retardation and Developmental
Disabilities to the Department of Developmental Disabilities, and the name of County Boards of Mental
Retardation and Developmental Disabilities to County Boards of Developmental Disabilities, and make
similar name changes for other related entities, and certain state and county funds. (see related photo, p. 7)
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Bill ABill ABill ABill ABill Adams Brings Communications Tdams Brings Communications Tdams Brings Communications Tdams Brings Communications Tdams Brings Communications Tececececechnology thnology thnology thnology thnology to OCo OCo OCo OCo OCALI BoardALI BoardALI BoardALI BoardALI Board
Bill Adams' fingers fly like a musician's ov er the plexiglas grid
covering his laptop computer/v oice synthesizer. The Prentke-
Romich Company's 'ECO-14' is actually much more than that
-- it's a laptop, a voice synthesizer, a cellphone, and Bill's
window to the internet.

As he prepares for the Ohio Center for Autism and Low
Incidence (OCALI) new board member orientation meeting,
Bill explains, "I got the ECO-14 a year ago last January, and it
does just about everything."  He demonstrates this by press-
ing symbols on the grid keyboard, and then touching word
choices as they scroll at the top of the screen.  A completed
sentence is spoken by the computer's voice module. Bill is no
novice at using this communications tool, and he's adept at
keeping one move ahead of the technology at his fingertips.

Bill communicates in more ways than most people do.  He
speaks slowly and carefully as he simultaneously manages the
ECO-14 for the heavy-duty sentences and longer thoughts.
While answering the easier 'yes' or 'no' questions verbally, Bill
is typing out, "I think it's great to have people with disabilities
on committees and boards like this.  I'm on the front line.
Being on the MRDD Futures Committee last year allowed me
to introduce myself to people like Barb Yavorcik (Chair ,
OCALI Advisory Board), who recognized my abilities to help
out with serious issues."

While Bill's dexterity is affected by cerebral palsy, it is well-

"Barb nominated me after we worked"Barb nominated me after we worked"Barb nominated me after we worked"Barb nominated me after we worked"Barb nominated me after we worked
together on the MRDD Futures Committeetogether on the MRDD Futures Committeetogether on the MRDD Futures Committeetogether on the MRDD Futures Committeetogether on the MRDD Futures Committee
last ylast ylast ylast ylast yearearearearear." ." ." ." ."  Bill Adams and Barb Yavorcik prepare
for the OCALI new board member orientation.

Bill communicates in more ways than most people. And while he's simultaneously speaking and writing,Bill communicates in more ways than most people. And while he's simultaneously speaking and writing,Bill communicates in more ways than most people. And while he's simultaneously speaking and writing,Bill communicates in more ways than most people. And while he's simultaneously speaking and writing,Bill communicates in more ways than most people. And while he's simultaneously speaking and writing,
he's thinking way ahead of the technology at hand -- and way ahead of most other people.he's thinking way ahead of the technology at hand -- and way ahead of most other people.he's thinking way ahead of the technology at hand -- and way ahead of most other people.he's thinking way ahead of the technology at hand -- and way ahead of most other people.he's thinking way ahead of the technology at hand -- and way ahead of most other people.

" Bill's fingers move purposefully,
and when the right words don't come
up in the text window, he does what
we all do -- decides to use another

word!  This version of a 'typo' doesn't
bother him one bit. "

controlled as he travels about the
keyboard.  His fingers move pur-
posefully, and when the right

(go to p. 7)
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words don't come up in the text window , he does
what we all do -- decides to use another word!  This
version of a 'typo' doesn't bother him one bit.  In
addition, Bill's brain is at least three sentences ahead
of the ECO-14, so at times he'll take a minute to
wait for the technology to catch up.

Adams/OCALI BoardAdams/OCALI BoardAdams/OCALI BoardAdams/OCALI BoardAdams/OCALI Board (cont. from p. 6)

For more information about OCALI: http://ocali.org/
For more information about the ECO-14 from
Prentke Romich Co.: http://www.prentrom.com/
To reach Bill Adams: email ssubill@yahoo.com

During one such break, Pipeline learned
that Bill lives with his family in Scioto
County, where he attended public
school through Grade 12, and then
went on to attend Shawnee State
University in Portsmouth, earning a degree in
Social Sciences.  In addition to the work ahead
with the OCALI Board, and previous participation
in the MRDD Futures Committee and the Special
Populations Subcommittee, Bill volunteers at the
Carousel Center, a pre-school for children with
disabilities in Scioto County .

He shares, "I'm also trying to get a book published.
It's about my thoughts and feelings growing up
with cerebral palsy.  Some of it is serious, but most
of what I've written about is comical."

Bill continues, "Being on the OCALI Advisory
Board is a great honor. I admit I hav en’t been
around a lot of people who have autism, but I am

looking forward to getting started and learning
more. I was educated in an 'orthopedically handi-
capped' classroom until I reached high school some
twenty years ago, so I have different experience.
Being on this Board is a privilege and honor, and I
will do my best to serve."

Bill's ECO-14 is now very tired and
yet Bill is just warming up.  It's time
for the OCALI New Board Member
orientation to get underway and
Bill's got the binder out, ready to
engage.  Barb Yavorcik stops by,
asking him if he needs anything.

The answer is "No".  The ECO-14, under Bill's
excellent direction, does 'just about everything'.

Congratulations to Bill Adams for his
appointment to the OCALI Board.  His expertise
in using assistive technology to communicate
will be a valuable asset as the Board's work
continues to serve people with a variety of

different needs.

The road to becoming an OCALI Advisory Board member
was paved with Futures Committee meetings for Bill Adams,
who is also the Sergeant at Arms for People First of Ohio.
They nominated him to represent them on the Futures
Committee, back in 2007.  This, in turn, gave him the oppor-
tunity to meet Barb Yavorcik, who then nominated Bill to be
on the OCALI Board.

Bill notes that this kind of networking is how one can make a
difference in one's own life, as well as in the lives of others. "I
hope I can be of some help any time I am asked to affect the
liv es of people with disabilities in a positiv e way," he notes.

At left, Bill is in the news promoting Senate Bill 79 (see story
page 5), along with his friends at People First.  It's another
way to positively affect the lives of people with disabilities!

One Good Thing Leads to AnotherOne Good Thing Leads to AnotherOne Good Thing Leads to AnotherOne Good Thing Leads to AnotherOne Good Thing Leads to Another

Keeping good company ...Keeping good company ...Keeping good company ...Keeping good company ...Keeping good company ...     Bill and his ECO-14,
along with Senator, Jimmy Stewart (front, far left) and
several self-advocates and staff from People First of Ohio,
helping to promote Senate Bill 79. (see story, p. 5)

Photo courtesy Pomeroy Daily Sentinel.



Focus on Employment

EmployAbility Career and Internship Expo
Employment
Entrepreneur

"What nobler employment, or more valuable to the state, than that of
one who instructs the rising generation?" -- Marcus Cicero, 106-43 B.C.
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Imagine a room full of employers ready and willing to speak with
potential employees about exciting work opportunities, and conduct
interviews on the spot. That was the scene March 12, 2009 on the
campus of Wright State Univ ersity in Dayton, during the
EmployAbility Career and Internship Expo for People with disAbilities --
a job fair designed to stimulate employment opportunities for people
with developmental disabilities.

TyKiah Wright, Executiv e Director and Founder of WrightChoice,
Inc., was a sponsor of this event, and was pleased with its success,
noting,

“In today’s economy, it is imperative that companies tap into the
untapped market of highly qualified employees with disabilities.”

WrightChoice, Inc. is a non-profit intern recruitment and div ersity
inclusion organization providing social and economic empowerment
for minority students, as well as students with disabilities. The
organization partnered with W right-Patterson Air Force Base, and
hosts Wright State Univ ersity Career Services and the Office of
Disability Services, to link potential employees with a broad range of
companies, to help them find jobs.

Employers at the Expo included Nationwide Insurance, Battelle,
Ohio Health, Wright-Patterson Air Force Base, National Cash Regis-
ter Co., and the Department of Veteran’s Affairs. In all, there w ere
more than 20 organizations there to interview prospective employ-
ees.  “As a company, we’re trying to find the best and the brightest,”
one representative of State Farm Insurance said. “That’s why w e’re
here today.”

According to one attendee, the Expo exemplified everyone coming
out a winner – employers and potential employees. While there are
many people with dev elopmental disabilities who are ready , willing,
and able to work, some are stigmatized simply because they have a
disability . The Expo at Wright State helped to reinforce that this
segment of the workforce can help meet the staffing needs of many
businesses and organizations.

TyKiah
Wright , MBA,
is the
Executive
Director and
Founder of
WrightChoice,
Incorporated.

Highly self-motiv ated, TyKiah
earned two degrees from Wright
State University—a B.S. in Human
Resources Management, and a
Masters in Business Administration
(M.B.A.).  She encourages others to
pursue their dreams aggressively,
and believes that faith is the key to
life’s challenges.

WrightChoice Inc. is  dedicated to
the importance of embracing
div ersity in the w orkplace. TyKiah
has focused her organization on
recruiting, developing, and linking
the members of tomorrow’ s
workforce to today’s opportunities.
WrightChoice, Inc. has worked with
employers including BMW Finan-
cial Services, State Farm Insurance,
Huntington Banks, and others, to
place students in internships in the
Central Ohio area. The organization
hopes to expand its services to
Southwestern Ohio.

TyKiah Wright is also the State
Director for the Ohio High School
High Tech program, promoting
science, math, and technology-
based educational and workplace
opportunities for high school
students with disabilities.  She
currently serves as a Commissioner
for the City of Columbus Commu-
nity Relations Commission.

For more information: http://
www.wrightchoice.org/company/director/

“We are working to make sure people with disabilities have a
chance at meaningful employment opportunities,” Wright said.

“Companies need to take advantage of this workforce.”
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Budget Conversations Yield Much to Consider

(cont. from cover)

Futures Implementation
Progress, 2009

It’s a good thing ODMRDD Director John Martin is a highly
social person with lots of stamina. The schedule of five ‘budget
conversations’ across the state between January 7 and 15 was a
challenging one, given the winter travel conditions and days
ending well after 9 p.m. Ever humble, Director Martin simply
noted, “I was so pleased to see how many people attended these
meetings to share their ideas and their views, that it was actually
more energizing than tiring.”

More ideas.More ideas.More ideas.More ideas.More ideas.
Also in January,
the Holiday Inn
Columbus/
Worthington
hosted nearly 100
participants,
including many
individuals, direct
care providers,
and County Board
staff from across
the state.

We're sharpening our pencils to make the most of scarce financial resources.We're sharpening our pencils to make the most of scarce financial resources.We're sharpening our pencils to make the most of scarce financial resources.We're sharpening our pencils to make the most of scarce financial resources.We're sharpening our pencils to make the most of scarce financial resources.

Sharing ideas.Sharing ideas.Sharing ideas.Sharing ideas.Sharing ideas.
In January,  Cox Arboretum
& Gardens Metro Park,
Dayton, hosted more than
100 participants, including
Jack Doub (left), who took a
moment for some one-on-one
conversation with ODMRDD
Director John Martin.

We're realigning funding to address sustainability and reduce disparities.We're realigning funding to address sustainability and reduce disparities.We're realigning funding to address sustainability and reduce disparities.We're realigning funding to address sustainability and reduce disparities.We're realigning funding to address sustainability and reduce disparities.

The overall goal of the budget conversations was to gather input and
ideas from a broad spectrum of participants, and consider new ways
to approach the challenges ahead. Was this goal achieved? The
answer to this question is, “Definitely .” And the follow-up to that is,
“Now what?” W e'll answer that in an upcoming MRDD Futures
Committee Progress Report, including the status on implementation
of recommendations, and 2009-10 budgetary considerations.

Strickland and the General Assembly,
including concrete action steps to
improve services, processes, and
supports for individuals with
disabilities and their families.

Within the April-May 2009
timeframe, ODMRDD will release a
detailed status report on the progress
of the recommendations since the
March 2008 Report was released.
When this Progress Report is re-
leased, you will find it, along with
additional Futures information, in
the new Futures & More section on our
website.

When the Committee's Final Report
was released last year, I assured
Governor Strickland and the General
Assembly that the recommendations
would be “... the compass for the Ohio
Department of Mental Retardation and
Developmental Disabilities’ strategic
direction.”

This has been the reality, as the
recommendations have guided us
along the path toward a better
system.

There is great potential in what we,
together, can achieve as a system;
however, serious challenges lay
ahead. As we move forward to
implement the Committee’ s recom-
mendations, we must be steadfast in
our efforts to address these chal-
lenges, budgetary and otherwise.

I thank all of you who have given
your time and energy toward the
implementation of the Futures
recommendations, and I look forward
to continuing to work with you to
ensure an effective and sustainable
system.             -Respectfully, John Martin
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Pipeline Quarterly
Published four times
annually, (fall, winter,
spring, summer), by the
ODMRDD Office of Policy
& Constituent Support,
Pipeline Quarterly (PQ)
highlights topics of
interest to the MRDD
community , focuses on
people served, and
reinforces the core
concepts and general
philosophy of the
ODMRDD.

Publication editor ,
Sherry Steinman, thanks
all who allowed us to
interview them for this
issue, and all who
contributed to its prepa-
ration.

Reader comments, ideas,
and feedback are always
welcomed! Contact:
feedback@dmr.state.oh.us

Visit us on the web at
www.mrdd.ohio.gov

Transitional Services Can Be Fun, Too!

Looking T oward the Future

ODMRDD is an agency of Governor Ted Strickland's administration, and is proud to be a
part of the network of Ohio.gov  resources.

Steppin’ OutSteppin’ OutSteppin’ OutSteppin’ OutSteppin’ Out
at Tumbleweed in Reynoldsburg
are (l. to r. clockwise) Danny, Lori,
Jennifer, Joe, Justin, and Amanda.

Every second Thursday of
the month, a fun group of
people get together at the
Tumblew eed restaurant in
Reynoldsburg to enjoy
great food and even better
company. 'Steppin’ Out'
gives people an opportu-
nity to go out and have a
good meal with friends. It

Peggy tells it like this … “I often hear from families that their children are lonely
and no longer have an opportunity to see their friends once they have gradu-
ated from high school. They are seeking any information regarding social
groups that they can join to meet others and form meaningful friendships.

After putting a program together , naming it "Steppin' Out", and trying to
manage it myself for a while, (it was crazy!) I enlisted the help of the
AmeriCorps’  Young Adult T ransition Corps (YATC) through my friend T om
Fish at The Ohio State University Nisonger Center. YATC has been great!

Peggy continues, “And, let me tell y ou, at Steppin’ Out we don’t just have
dinner. We mix and socialize — everyone meets someone new — and learns a
little about that person. W e also enjoy some games, including things like a
name-exchange so that everyone knows who they're sitting with.“

Pipeline met with the restaurant staff, and according to one of the group’s
regular servers, Aretha, “The individuals who come here are not only having a
good time, but they’ re responsible for paying their check when the bill comes,
so they think through the money transaction, and we confirm with them the
amount of change they should have coming back. Some attend with their
service providers and they work together on things like that. It's a learning
opportunity , for sure.”

If you want to be a part of “Steppin Out,” or start your own version of it, call Peggy Martin at
 614-466-8706 or email her at peggy.martin@dmr.state.oh.us.

is a simple but successful program that is enjoyed by many around the com-
munity . ODMRDD F amily Adv ocate, Peggy Martin, started the ball rolling last
year, and the idea has been very successful.
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