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·  1.  Ohio’s First Lady, Featured Speaker at Collaborative Symposium Focusing on DD Issues  
·  2.  Key Staff Profile:  Scott Phillips, Assistant Deputy Director, MUI Services 
·  3.  Disability Housing Network Receives Grant to Support Special Needs Housing Research  
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1. Ohio’s First Lady, Featured Speaker at Collaborative 
Symposium Focusing on DD Issues 
 
Ohio’s First Lady, Frances Strickland, was the featured speaker at a 2008 Collaboration 
Symposium Tuesday, Nov. 18 at the Dublin (Ohio) Embassy Suites Hotel. This is the first event 
sponsored by the combined efforts of the Ohio Association of  Superintendents of County Boards 
of MRDD (OASCBMRDD), the Ohio Provider Resource Association (OPRA), and the Ohio 
Association of County Boards of MRDD (OACBMRDD). 
 
“I really appreciate the spirit behind what you’re doing here,” First Lady Strickland told the 
crowd at the symposium. 
 
Nearly 200 providers, superintendents and County Board of MRDD staff were registered for the 
all-day event, ready to hear presentations about successful collaborations, and learn how to reach 
out effectively to the new General Assembly in preparation for the upcoming biennial budget 
process. 
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“We need to be resourceful, and we have to ask ourselves, ‘How can we share what we have to 
help these families in need?’” she said. “Instead of thinking of individual agencies, we’re 
thinking about the whole community.” 
 
OPRA Executive Director, Mark Davis, welcomed symposiom participants, stating, “I’m really 
excited to be here today, and I’m glad all of you are here too.” 
 
OPRA and the OASCBMRDD (“Superintendents’ Association”) convened the symposium to 
discuss collaboration opportunities between County Boards of MRDD and private providers. The 
symposium is one of the many things the Collaboration Steering Committee has developed to 
strengthen relationships at the county level. 
 
Davis said that when the groups were talking about what they should do to improve working 
relationships, the symposium concept was one of the first ideas they had. Both Davis and 
Hamilton County Board of MRDD Superintendent, Cheryl Phipps, emphasized that the need to 
get all interested parties together was clear. 
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OPRA’s Davis challenged participants to, “Think about how the examples presented today can 
be taken back to your organizations and work for you.” 
 
Participants selected two of four one-hour sessions, focusing on different topics. Included were 
sessions on Working with Offenders with Mental Retardation; Dual Diagnosis Intervention; the 
Southeast Ohio Autism Center; the Autism Respite Program in Hamilton County; Community 
Intervention Centers; and, ‘Teamwork – a Win-Win for Everyone.’ 
 
After morning breakout sessions, participants regrouped for an afternoon session focused on the 
upcoming biennium budget process. It included input from ODMRDD Director John Martin; 
Ohio Department of Job & Family Services Deputy Director John Corlett; Ohio Office of Budget 
& Management Deputy Director Tracy Plouck; The Success Group’s Mike Toman; Thomas P. 
Pappas & Associates’ President, Tom Pappas; Mark Davis, and Cheryl Phipps. 
 
Plouck offered a budget forecast, and Director Martin and Deputy Director Corlett provided a 
state department view of the current economic situation. “We, as a system, could well be facing 
the need to make some very difficult decisions together,” Director Martin said. 
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Mike Toman and Tom Pappas each provided their perspectives on legislative aspects of the 
budget situation. Both agreed that the current economic environment requires collaboration to 
solve issues. 



 
“What we’re doing here today is a great start,” Toman said. “The key to collaboration is no 
infighting during the budget process. Organized advocates tend to be the most successful.” 
 
Pappas added, “History tells us that when we collaborate, we’re successful. A divided front at the 
General Assembly is a bad thing.” 
 
Cheryl Phipps summarized,  
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For more about the Collaboration Symposium, visit MRDD Today at http://mrdd.ohio.gov/today/  
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Pictured are several leaders in the field of developmental disabilities who signed a collaborative 
proclamation on behalf of their agencies. Included are (l. to r.) Mary Ann Chamberlain, superintendent, 
Washington County Board of MRDD and president of the OASCBMRDD; Cheryl Phipps, superintendent, 
Hamilton County Board of MRDD and past president of the OASCBMRDD; Mark Davis, executive 
director, OPRA; First Lady Frances Strickland; John Martin, director, ODMRDD; Dan Ohler, executive 
director, OACBMRDD; Than Johnson, CEO, Champaign Residential Services and president of the OPRA 
Board of Trustees; and Ron Kozlowski, executive director, Advocacy and Protective Services.  (photo 
courtesy, OACBMRDD) 

 

 
Key Staff Profile 
2. Scott Phillips, Asst. Deputy Director, MUI Investigations 
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In making the announcement, Kate Haller, Deputy Director, Legal and MUI Services, stated, 
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Scott rejoins the unit with a great deal of enthusiasm, and notes, “I am really excited about 
rejoining this team of motivated and self-directed people here at ODMRDD, and it feels great to 
be back.” He adds,  
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Scott can be reached at Scott.Phillips@dmr.state.oh.us�
 

 
 

3. Disability Housing Network Receives Grant to Support 
Special Needs Housing Research 

The Disability Housing Network (DHN) announced early this month that it has received a 
$41,000 grant from The Cleveland Foundation to support research on the cost of special needs 
housing in Ohio.  

As part of the statewide membership organization’s effort to increase the knowledge of the 
special needs housing field, DHN recently applied for a grant to study the costs of providing 
safe, affordable, and accessible housing across the state. With the support of The Cleveland 
Foundation, the research is being completed to help housing corporations and County Boards of 
MRDD better understand the scope and scale of services offered by housing corporations across 
the state, and the costs associated.  
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Scott Phillips has been named Assistant Deputy Director, 
Major Unusual Incident (MUI) Investigations, effective 
November 17, 2008.  Scott joins the unit following the 
retirement of Mick Ihlenfeld, who preceded him in the 
position.  
 
Scott was most recently employed as Executive Director at 
Rescare, a private residential services provider, and 
immediately prior to that was employed with ODMRDD’s 
MUI team during Mick Ihlenfeld’s tenure.  
 



�
����
��
��"1�����������
��
����
��
��"1��
������� 
��
�	���
�������
���	
���!����
���
����������!����
�	
���	�	��

Specifically, the DHN study will: 

·  Determine the average costs of operating special needs housing in Ohio;  
·  Identify value-added services that are being provided;  
·  Compare the costs to revenues available;  
·  Compare the housing costs of the supported living model (3 or 4 in a home) to the group 

home model (5 to 8 in a home);  
·  Ascertain sustainability; and, 
·  Develop recommendations for improvement which will have statewide implications for 

policy and planning by the ODMRDD. 

The research is also in response to the ODMRDD Futures Committee report, March 2008, which 
called for a data-driven process for policy decisions.  It reflects a system-wide priority to use a 
data-driven process in line with the work of the Technical Assistance Collaborative (TAC) – see 
Futures Deliverable Number 11 at: http://mrdd.ohio.gov/futures/documents/Deliverable11.pdf  
This work also will complement that which is underway with the Governor’s Interagency 
Council on Homelessness and Affordable Housing. 
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Cleveland-based firm, McManus, Dosen, & Co., was chosen to complete the research, which 
will be completed in four phases: 

·  Study design;  
·  Pilot study consisting of a limited number of housing corporations; 
·  Broader implementation of the survey among housing corporations across the state; and, 
·  A final report outlining policy recommendations for county and state officials.  

The research is scheduled to be completed by June 2009. 

For more information: members-request@disabilityhousingnetwork.org   
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In this issue closest to the observance of Thanksgi ving Day, we highlight a few of 

the many things for which we, at the ODMRDD, are th ankful … and for which you,  our 
Pipeline  readers, have told us you are thankful.  Pipeline also takes this opportunity to 

thank all our readers for your feedback and comment s during the year.  Many articles are 
the result of reader input. 

 

Thankful for the Opportunity to Serve Others 
Director Martin, Thankful for Caring Direct Support Staff   
During the course of the year, ODMRDD Director John Martin, has shared many of his experiences with 
Pipeline readers. He shares these thoughts in the spirit of Thanksgiving … 
 
Approximately 24 years ago I drove from Philadelphia to Toledo to interview at Sunshine Inc. 
for the Director’s position. Prior to the interview I was given a tour of the program. The person 
who gave me that tour was Leola (‘Lee’) Howe. I was extremely impressed by her caring, 
commitment, and overall knowledge of all of the individuals I met there that day.  Having been a 
direct care worker myself, I thought, “If everyone here is like Lee, this is a place I want to 
work.”   
 
Lee has just celebrated 50 years as a direct care staff member at Sunshine*, where I worked for 
22 years, immediately preceding my position here at the ODMRDD.  Time has a way of moving 
along pretty quickly! 

 
I share this by way of introducing a larger observation – that as I travel across Ohio in the course 
of keeping in touch with the MRDD field, I have had the opportunity to tour many programs and 
meet many direct support professionals.  Although few can boast the many years of dedicated 
service Lee Howe has given, I have seen the caring and commitment Lee exemplifies in many 
dedicated, and often under-appreciated professionals over and over again.   
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-John L. Martin 

 



*The celebration of Leola Howe's 50 years of service is one of the articles in the next ODMRDD 
Pipeline Quarterly feature magazine, publishing the week of December 1, 2008. 

 

 
 

Thankful for Holiday Traditions 
Montgomery County People First Participate in Parade 
Montgomery County reports that with the holidays on the way, staff and individuals who are 
members of Montgomery County People First, are looking forward to participating in a post-
Thanksgiving parade.  A float, complete with ginger bread house, shiny snow, and illuminated 
animated reindeer, has been constructed.  
 
The float will highlight the People First chapter, run by and for people with developmental 
disabilities.  Staff and self-advocates of the Montgomery County chapter, will display their float 
in the City of Dayton’s Children’s Parade, traditionally held on the Friday after Thanksgiving, in 
downtown Dayton. The parade typically has more than 25,000 spectators.  
 
This is the first time that the People First, Dayton Chapter, has built and displayed a float in the 
parade. They have received help from many volunteers who have provided their assistance in 
making this project a reality. Torey Brown, President of People First of Montgomery County 
stated,  
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Thankful for Acts of Kindness and Inclusion 
Hancock County Athlete Shows More Than Good 
Sportsmanship 
Shared with permission from Taryn’s mom, Cindy Bregel 
Over the years we have had many trials and tribulations with having a child with developmental 
delays and working with the school system to have her included. It has been a journey of 
blessings and frustrations over the last 12 years.  
 
Yes, we were pioneers in this process at Liberty Benton schools, and even once we had to hire an 
attorney to help keep Taryn’s placement at Liberty Benton. We always believe in Taryn and her 
abilities. We knew that an inclusive education would be best for her. We also knew that she 
would touch others on her path.  
 
Recently, Liberty Benton was scheduled to play Patrick Henry, which they have never beaten 
three previous times in State playoffs. And on this subject, there is one very gifted athlete who is 
our quarterback. His name is Aaron Craft.  
 
Aaron already has been contacted by the University of Tennessee to play basketball. He is a 
junior, and in Taryn's English class.  The Friday before the game, when Taryn got back to 
Liberty Benton after her morning classes at Millstream, she signed in at the office, and Aaron 
was waiting for her.  
 
He wanted Taryn to wear his jersey Friday at school. He said it was his idea, and that he had 
checked with his girlfriend first and she said it was fine. 
 



The picture here shows this unexpected act of friendship and kindness from this wonderful 
young man. Taryn was thrilled.  
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And oh yes -- we are in the Final Four for the State Division V, and won that Saturday night with 
a score of 28-0. 
 
I share this with all of you to remind you of the fact that the trials are worth it, and the blessings 
are too numerous to mention.                                                                    - Sincerely, Cindy Bregel 
 

More About Kindness�
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Thankful for My Son 
What Terry Has Taught Me 
by Leona Crogan, parent advocate and ODMRDD Family Advisory Council member 
At 41 years of age, twenty years ago, I gave birth to a beautiful baby boy with Down syndrome, 
named Terry Sean.  I was told immediately that the necessary bloodwork would be done, but 
they were just about l00% certain they were correct.   
 
Now, 20 years later, those moments are still so clear in my head. First, I thought someone had 
punched me in the stomach.  Second, I wondered what my l3 year old son would think.  And 
then, all I could think of was that I had to talk to someone else who had a child with Down 
syndrome.   
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With his usual calm demeanor and sense of responsibility, my husband, and our l3 year old son 
went out first to tell ‘the cheerleaders’ that we had a beautiful baby boy who was healthy and 
who also happened to have Down syndrome.  It must have been so difficult for them, but I know 
they wanted to protect me from having to face the first reactions of my dear friends and family.   
 
As they wheeled me out of the delivery room, I could only draw from my usual sense of humor, 
as I didn't want any pity for me or my baby. Although the task of raising him seemed daunting, I 
knew we were going to be okay.  I told my friends and family, he would be one of the best-
dressed kids at school, and he wasn't perfect - just like his mother.  It turned tears into laughter as 
they all breathed a sigh of relief that I was okay with this somewhat awkward situation. 
  
My first look at our beautiful little boy in the neo-natal intensive care unit was of a naked 
screaming little baby who had lots of dark hair – and I thought, “Was he going to be ready to 
come out of this ‘safe place’ where he was protected from any stigma of labeling, bullying, 
unkind looks and words?"  It just didn't seem fair that in a nano-second our lives had changed 
forever.  
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Terry came home from hospital.  I had lots of support from family and friends in the beginning.  
My mother took over as his guardian angel and became not only his best advocate, but mine too.  
She was at my house daily to ensure I was doing the right thing by him, as by now she was 
madly in love with this little person whose future was so unknown.   
 
My husband and son comforted me when the tears would come, and I put on a happy face in 
public so there would be no pity for my precious baby.  I'd prove to all of them that I could raise 
a child with a disability probably better than they could raise one without!  Stubborn yes - 
realistically - whoa......the inside of me was like jello - scared but determined to solidify our 
family and Terry's life into something that I could taste that was wonderful - that I could roll 
around in my thoughts and tell the naysayers.....you're wrong.  We're going to be fine. 
  
The early years were not too difficult.  School began.  My mother had moved in with us by now 
as she just had to be with the ‘golden child’ all the time.  I had lots of support.  Terry started 
school.  We faced the grueling world of ‘special education.”  
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And, I became a local MRDD Board Member for l0 years.   
 
Raising Terry was much easier than working with the folks in the school systems. When Terry 



started high school, we could no longer deal with the ignorance of the administration and filed a 
‘due process’ suit in order to get him into another school district where I wouldn't have to deal 
with so much stress, and our son would not be put under a microscope every day when he went 
to school.  The children were wonderful - a few of the administration’s adults were good - but 
basically, we were dealing with a school district that wanted parents to stay ignorant of their 
child's rights.   

We won (or shall I say Terry won) the due process suit and he was placed in another school 
district close to our home. I haven't had a day of stress with his program since.   
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Terry is still in high school, and we are in the process of ‘transition’.  Again, more decisions to 
make.  Words like IEP, ISP, Service and Support Administrator, ODMRDD, Ohio Coalition, 
Ohio Legal Rights, appropriate behavior, least restrictive environment, Individuals with 
Disabilities Education Act, Estate Planning, Special Needs Trusts, Supported Living, Waivers 
(and many many more) … are the topics of conversation at our home.   

With a good respite worker, we can walk away from it sometimes.  We got through the first 20 
years, and I know we'll get through whatever is coming down the road because now we have 
supports in place.  It's called ‘other parents.’ 
 
Terry just celebrated his 20th birthday.  He had a bowling party with his classmates at school.  
As I looked at them having the time of their lives at the bowling alley, holding hands with their 
girlfriends, happy that their parents weren't there, I got a flashback of the day Terry was born and 
all of the doubts and fears I had about his future.  To me, this party looked not much different 
than any other teenage party.  I guess the parents of these young men and women with special 
needs had all done okay.   
 
I am proud of myself but mostly I am proud of Terry.  I have taught him but he has taught me 
more.  I am a better person because of him.  Possibly my life would have been much easier had 
he not had Down syndrome.  But our lives were enriched one-hundred-fold by this little fellow 
who is now a wonderful young man and has far surpassed the expectations we ever had for him. 
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And now, my son, -- who was l3 years old when Terry was born -- and his wife, are all 
beginning the process of planning for his future.  My grandchildren are too small to realize that 
Uncle Terry is different.  They just love him for who he is … a happy young man who loves 
people, parties, music, and girls (not necessarily in that order).  Mostly, we are so thankful for his 
unconditional love.   



 
Yes Terry, there is a Santa Claus and he doesn't live in the North Pole or Macy's.  He lives in the 
hearts of your family and anyone whose life you have ever touched.   -Thankfully, Leona Crogan 

If you wish to contact Leona, she has allowed us to share her email address: michacrog@aol.com 
 

 
 

Thankful for Emergency Responsiveness 
Direct Support Professionals Respond During Ohio Storm 
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During the September 14th windstorm, power went out at two of Rose-Mary Center’s group 
homes, Grand and Terrace.  In addition, the sprinkler system malfunctioned at Grand House, 
which left bedrooms with inches of water in them. Residents had to be relocated.  Patti Linville, 
Direct Care Worker at Grand organized the residents and staff and provided the leadership 
necessary to do all of this in a calm, efficient manner.  She also went to Terrace House to help, as 
several of the other Direct Care Workers (DCWs) were new.  Patti displayed true team 
leadership skills. 
 
The next day, power was still off at both Grand and Terrace and since there was no electricity or 
hot water, the DCWs prepared to move the residents to Rose-Mary Center’s main facility. 
Valisha Sheppard, Patricia Anderson and Janice Holland packed clothing and necessary supplies, 
made sure the residents were fed and provided medication distribution, all with minimal lighting.  
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Denise Lee conducted the fire watch at Grand during this time of transition and then came to the 
Center to help organize the residents. Brandi Harris, Brandon Abrams, Brenda Sanders and Beth 
Smith, DCWs from Terrace provided the residents with excellent care while packing, organizing 
and transitioning to the Center.  Ruth Ricks conducted the fire watch at Terrace and did a great 
job troubleshooting any issues that came up. 
 
Once the residents of both houses were safely at the Center, staff from both houses worked as a 
team to ensure that everything was done smoothly.  
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One staffer reports:   
“This story pertains to a home that has two individuals requiring total care, who also use electric 
wheelchairs. One of the individuals also requires breathing treatments, G-tube care etc. The 
electricity went out Sunday evening.  
 
On Monday the staff called, and we were talking about options for hygiene and food, etc.  



The staff on shift lives just about a block away. He had power at his home. I asked if he had any 
gallon jugs.  
 
He said yes, and offered to bring hot water down for bathing and also a grill for cooking, if 
needed. Before the night was over he had several gallon jugs of water brought down to the home. 
He had showered them both, had the grill fired up and they had hot meals and showers the whole 
time power was out, which was three days. 
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My two group homes (four at each home) took residents to a home that had power; they cooked 
out and showered there. Our maintenance man hauled big barrels of water to the one home for 
flushing toilets.  
�
I have one more story to share. In one of the group homes the staff coming on shift had power at 
her house. She came to the office and asked permission to take four folks to her home that 
evening. I told her not only could she, but I was very grateful that she offered. They went to her 
home, had showers, supper, hung out, watched some TV. Later in the evening they went back to 
their home for bed.” 
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A staffer reports: 
“During the power outage, we had many caring staff who went above and beyond with our 
residents, assisting them in trying to manage for days without power.  Our staff have taken the 
individuals out to eat, to Bingo, bowling, movies, Frisbee golf, parks, and opened their own 
homes to them for meals and hot showers. They have taken individuals to buy batteries for 
flashlights, and put their food on ice in the freezer and fridge to try to save it from expiring.   
 
They have taken frozen and refrigerated items to their own homes to store in their freezers/ 
refrigerators until power was restored and the food could be returned to the individual.  Staff 
have even called hotlines for the individuals they serve to request food stamp reimbursement so 
that replacement food can be bought without the individuals being strapped for money.”   
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Nicole Bowers writes: 
“I am a program manager at Curtis Street group home in Middletown, with Graceworks 
Enhanced Living.  I just wanted to say how great my residents and staff are.   
 
The guys ‘camped out’ for three and a half days while the power was out here. Although we did 
not actually stay outside, we used hanging camping showers to have warm water, a grill to cook 



all meals, and had activities and played games in the back yard at picnic tables with the help of 
camping lanterns.  
 
On the second night of the outage we did not have charcoal to light the grill so we all gathered 
wood and dried leaves from the yard and used it to start a (safe) camp fire to make supper. It was 
actually fun.   
  
The home staff were positive about being at work even though their own families were without 
power. They tried to keep the men who live here as comfortable as possible under the 
circumstances.  
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On September 14, Ohio was hit with unbelievable hurricane-force winds from a storm that had 
devastated parts of Texas and other southern states just days earlier. Damages caused by the 
remnants of Hurricane Ike in Ohio are estimated at $500 million or higher, making it one of the 
state’s costliest natural disasters according to the Columbus Dispatch. With winds reaching 78 
mph in some areas, the storm knocked out electrical service for 2.5 million customers.  
 
During natural disasters and power outages, residents’ lives are affected and their households 
disrupted like anyone else’s.  CRSI staff did what they do best ... take care of people.  
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A great example is Mary Smith, a direct support professional who truly lives up to her title. Mary 
provides services for CRSI at Oakland Street in Urbana. According to Nicole Williams, program 
administrator for Clark, Greene, Clinton, and Champaign Counties, Mary brought in her personal 
generator to power the refrigerator and freezer to make sure food stayed cold and available for 
the gentlemen in residence. She also was able to do their laundry during the day and power the 
TV in the evenings after the men got home from their jobs.  
 
Electrical power was out for three days, and Mary worked around the clock to ensure that all the 
individuals’ needs were met. She motivated other staff members and made the experience more 
fun than frustrating for everyone.  
 
Also according to Nicole Williams, Rick Collins -- a resident living at Oakwood and an 
employee at CRSI in the afternoons -- usually works on his artwork during the day. The lack of 
power didn’t affect Rick or his artistic desire. He went out and bought a hat with a light on it and 
continued to draw! 



 
 

��	
"�������	��������"

���
��
�����<
�	
	�!����
�� 
����
&�	��
	����
�������
��
�&�
	��
��	
"�������	��������"

���
��
�����<
�	
	�!����
��
 ����
&�	��
	����
�������
��
�&�
	��
��	
"�������	��������"

���
��
�����<
�	
	�!����
��
 ����
&�	��
	����
�������
��
�&�
	��
��	
"�������	��������"

���
��
�����<
�	
	�!����
��
 ����
&�	��
	����
�������
��
�&�
	��
�� ���
Power was out for three days, and Mary worked around the clock to ensure that all the individuals’ needs 

were met.�
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Thankful for People Who Make our Mission a Reality 
MVDC’s Mentoring Program  
The November 2008 issue of Mount Vernon Developmental Center’s (MVDC) ‘Beacon’ 
newsletter features information about a newly-organized approach to mentoring staff.  
Superintendent, Ernie Fischer, is enthusiastic about the concept for a several reasons. He 
explains,  
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Ernie also notes, “Through retirements we’ve lost about 50 staff in the last year or so -- mostly 
TPWs (Therapeutic Program Workers), plus there’s the usual turnover in any staffing situation.  
It’s so important to support new direct service staff as soon as they come on board.  The 
mentoring teams have been well-received, and right now we have a group of 10-12 who are 
working together as as support network. Our Human Resources staff have done a good job of 
putting this together and talking with staff representing all areas of service.” 
 
The Beacon further elaborates: “Following much evaluation and input from others, we are very 
excited to introduce a new program that involves the enthusiasm and teamwork of MVDC 
employees to mentor new workers.  
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How does it work? For new employees, the first week is Orientation, the second week is MR 
Worker, and the third is Mentoring, during which two mentors are paired with a new person for 
the week. Responsibilities are handled as a team, and the mentors and the ‘mentee’ have the 
same days off .  It is similar to ‘shadowing’, but involves a longer period of time working in the 
units and is more ‘hands-on.’ 
 
Becoming a mentor is totally voluntary, and the Mentoring Committee or a supervisor also 
may recommend an employee. A good candidate also may be identified because a fairly new 
employee may have said, “Hey, this person was really helpful and patient with me when I first 
started.”  According to Ernie, “The Mentoring Program is all about teamwork, teamwork, 
teamwork!” 

Contact MVDC at (740) 393-6200 or visit the ODMRDD website at: 
http://mrdd.ohio.gov/residential/mvdc.htm 
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Thankful for Artists and Their Opportunities 
Support for Artists with Disabilities is Driven by Talent 
Visitors to the ODMRDD website at www.mrdd.ohio.gov have learned to expect an array of 
pretty classy artwork on the homepage, courtesy of artists with disabilities throughout Ohio. 
This is just one way we can support and share the amazing work of hundreds of artists who 
participate in specialized arts programs, developing their individual talents. 
 
How sad would it be to have such talent with no outlet? How sad would it be to feel these 
feelings and not be allowed the opportunity share them? Yet this is as it was years ago, when 
many of the people with disabilities creating art today would have been thought incapable of 
such work, such imaginings. Can you imagine? 
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From all of us at the ODMRDD, special thanks to the hundreds -- maybe thousands -- of artists 
with disabilities throughout the state who have been sharing their talents for years.  We are 
thankful that the opportunities to do so are growing. 
 
The ODMRDD encourages all to support the various art and craft fairs in your communities, 
sponsored by County Boards of MRDD and others in the disability services arena. There is much 
to be enjoyed, and, in many cases, you will have an opportunity to meet the interesting and 
talented artists who have created and shared their original works. 
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The Athens County PassionWorks Studio was the source of ODMRDD Assistant Deputy Director, Lisa 

Walsh’s wedding ‘bouquet’ this autumn.  She notes,“I am thankful for the artists at PassionWorks.  
Thanks to them I was able to find the perfect bouquet to carry on my wedding day.  The extra bonus is 

that it will always look as fresh and bright as everything was on that day.” 
 (PassionFlowers are made of metal.) 

 
To submit artwork for consideration on the ODMRDD website at www.mrdd.ohio.gov, please email Sherry 

Steinman at sherry.steinman@dmr.state.oh.us 



 
Thankfulness Potpourri  
From Around the State … 
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I am thankful for people like Bill Eakman. This is the third year that Bill Eakman, program 
participant at Jergens Adult Services Center, has been invited to speak at Normandy Elementary 
School students in Dayton, during their annual ‘Everybody Counts’ initiative, designed to 
increase awareness of  people with disabilities.  
 
Bill spoke last month to a “… receptive and perceptive group of elementary students,” reports 
Debbie Fannin, Habilitation Specialist at Jergens.  When Bill speaks, he shares stories about his 
life, interests, work, volunteering at Ronald McDonald House, and his church.  
 
Students also learn about Down syndrome, and how people with disabilities have similar 
interests, abilities, and aspirations as the students. Debbie observes that after meeting Bill, the 
students have learned that they have a lot in common with him. “It’s a wonderful opportunity for 
all,” she says. 
 
Bill is doing an exemplary job of speaking, and of creating awareness for people with disabilities 
among the younger generation in the Dayton community.  
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I am thankful for the opportunity to serve others.  I am thankful for the freedoms that we have in 
this country.  I am thankful that I have good health.  I am thankful for all of the wonderful people 
that I have, and have had, in my life.  I am thankful for all of the trials and tribulations which 
make the good times even better.  I am thankful to have been blessed with a good life.  I am 
thankful that we are all unique individuals that contribute to each other. 
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I am thankful for the IO waiver for my kids.     
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Thankful for abilities: As  parents of a 37 year old daughter who has Down syndrome, we would 
like to share our thankfulness for the opportunities this young lady has opened our eyes to in 
regard to helping her become successful in a Jewelry business called ‘Rainbow's End’.  Her 
creative abilities were kept under wraps until she faced medical issues that prohibited her in 
maintaining her community job. Her ‘Smiley’ creations surely put a smile on everyone's face.  
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Thankful for well-prepared turkey:  Whether you are an experienced cook or a novice in the 
kitchen you may need some guidance preparing turkey.  Helpful resources are Poultry 



Preparation Fact Sheets available at www.fsis.usda.gov.  Information covers safe storage, 
handling, and cooling methods. 
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Thankful for constituents who collaborate:  I am very thankful for County Boards and COGS 
working together with each other and with the Department -- to engage individuals, families, 
providers, advocates, and other system partners to achieve the best use of available resources in 
response to Ohio’s community needs.  
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Thankful for a Sense of Humor 
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Your Pipeline editor is pleased to share with you a memorable family Thanksgiving about which she 
wrote in 1999 for The Advocate newspaper in Licking County.  We all can use a little humor once in a 
while, and this story is absolutely true. 
 
This story could have been titled, “Why Our Tom Turkey Could Have Been Named, ‘Bob’”.  It’s 
a Thanksgiving story which, if it hadn’t been true, would have been pretty hard to come up with 
as fiction.  I mean, how many things can happen to a turkey in the span of five minutes? 
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Thanksgiving at our house is a time for Grandpa to come from Chicago to visit and enjoy a large 
family meal.  He roams freely throughout the house with a video camera, taking candid film of 
the meal in-progress, starting in the early morning. 
 
On this particular Thanksgiving (1998) the meal was progressing nicely, and without mishap.  
We were about five minutes from dinnertime. 
 
A dish of cornbread stuffing was baking en-casserole, with the bulk of it stuffed into the turkey 
cavity.  The sweet potatoes were baking, too, along with the green bean casserole and rolls.  
Cranberry salad was chilling, and mashed potatoes were in the preparation phase. The turkey was 
roasting on the Weber grill, outside, as we like to do.  It really is delicious this way, and turns a 
beautiful golden brown.  Plus, it frees up the oven for everything else. 
 
Grandpa made the rounds with the video camera.  “Ooh,” he said.  “Look at that turkey … it’s 
almost done, and the dressing looks very inviting, swelling out of the cavity.” (Dad loves to 
narrate.) “How much longer, Honey?” he asked me. 
 
“About five minutes,” I replied, confirming with Dan, my husband the turkey chef. 
 
Dan came in for potholders to take the turkey off the grill, and got the large ceramic platter, onto 
which we traditionally transfer the turkey.  It was all quite Martha Stewart-ish.   
 



One minute later I looked out the window to see Dan lift the turkey off the grill.  He was headed 
toward the platter a few feet away on the patio table.  Sparky, our dog, was vigilant. 
 
I stepped around the corner to the sliding glass door, opening it to let Dan and the turkey come 
inside. 
 
Within that span of time, the turkey cavity had become empty.  Sparky looked alarmed, and Dan 
was mad. 
 
“What happened?” I asked. 
 
“The dressing fell out of the turkey and hit the bricks.  Before I could pick it up, Sparky ate it.” 
 
I paused to absorb this news. 
 
“He ate a boiling hot blob of cornbread dressing that fast?!” I asked incredulously. 
 
“Well, do you see it anywhere?” asked Dan, rhetorically. 
 
I did not. 
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The turkey did look good, although empty, and Grandpa was reading the paper in the living 
room, oblivious to the lost dressing.  Plus, I did have a casserole dish full of the same thing. 
 
Dan set the turkey platter on the right side of the double sink. It was dangerously close to the 
soapy water side, in which I was soaking a few dishes.  The double sink is often used as a 
holding place when we’re short of counter space.   
 
Suddenly, the tom turkey slipped into the soapy water and bobbed up and down perilously, 
fighting for its golden brown life. 
 
I watched in disbelief.   
 
It bobbed up and down, just missing the rim of the empty cavity which could instantly fill and 
submerge the bird completely. 
 
“Dan!  Why did you set the turkey THERE?!”  I asked. 
 
No reply.  It was too far gone.  Or was it? 
 
“Get it out of there now,” I whispered to Dan, emphatically. 
 
We fished it out, rinsed it off, and returned it to the Thanksgiving platter.  
 
“Dad, time for dinner!” we announced proudly. 
In came my Dad with the video camera.   
 



“Wow!  Looks good!, he said, training the lens on the tired turkey.   
 
“What happened to the dressing?” he asked. 
 
“Oh, I mixed it in with the casserole dishful so it would all be together,” I replied. 
 
Sparky looked bewildered, and scouted around for more cold water.        – Sherry Steinman 
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The ODMRDD toll-free hotline number for reporting abuse/neglect and other MUIs is 1-866-313-MRDD 
(6733).  Please note that MUIs are to be reported to the local County Board of MRDD, however, it is 
understood that there may be times an individual, staff member, or family member may feel it is a conflict 
-- or that, potentially, a County Board may be involved in the allegation.  In those instances it is important 
to remember that the hotline number exists, and is to be used for reporting concerns in these situations.   

�
1-866-313-MRDD (6733) 
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Questions?  Comments?� Pipeline is an electronic publication of the Ohio Department of Mental 
Retardation and Developmental Disabilities (ODMRDD), distributed approximately twice monthly to 
update and inform readers of time-sensitive, relevant information affecting MRDD stakeholders.  Please 
share your questions or comments with us about Pipeline at feedback@odmrdd.state.oh.us , or contact 
Sherry Steinman at sherry.steinman@dmr.state.oh.us , phone (614) 644-0262. 
ODMRDD values subscriber confidentiality and does not intentionally share subscriber addresses with 
others. However, in the event of a public records request, the ODMRDD will comply with all applicable 
Public Records Laws.  
To subscribe to Pipeline, send an email to: join-pipeline@odmrdd.state.oh.us and write SUBSCRIBE in 
the subject line. To discontinue your subscription to Pipeline (‘opt off’) write UNSUBSCRIBE in the 
subject line. You also may read issues of Pipeline at http://mrdd.ohio.gov/pipeline/odmrdd.htm  
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