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Will they paint it purple?
p. 8

We didn't plan it this w ay, but gradually , as the articles started shaping
up for this issue of Pipeline Quarterly, it was clear that we'd be reporting
on a lot of 'Firsts', Grand Openings, Original Ideas, and plenty of Origi-
nal People! So, while not every article inside is groundbreaking in every
way, each is a part of an Ohio groundswell of solid successes involving
people with dev elopmental disabilities.  We hope you'll enjoy reading ...

In this Issue of PQ

And Much More!

A sense of community – thatA sense of community – thatA sense of community – thatA sense of community – thatA sense of community – that
shared emotional connectionshared emotional connectionshared emotional connectionshared emotional connectionshared emotional connection
between people – can be abetween people – can be abetween people – can be abetween people – can be abetween people – can be a
powerful force for good andpowerful force for good andpowerful force for good andpowerful force for good andpowerful force for good and
an overwhelming catalyst foran overwhelming catalyst foran overwhelming catalyst foran overwhelming catalyst foran overwhelming catalyst for
change. It empowers citizenschange. It empowers citizenschange. It empowers citizenschange. It empowers citizenschange. It empowers citizens
to offer each other supportto offer each other supportto offer each other supportto offer each other supportto offer each other support
and assistance, and makeand assistance, and makeand assistance, and makeand assistance, and makeand assistance, and make
everyone’s involvement ineveryone’s involvement ineveryone’s involvement ineveryone’s involvement ineveryone’s involvement in
community life possible.community life possible.community life possible.community life possible.community life possible.

Looking through this issue of
Pipeline Quarterly, I noticed a
significant trend in the many
articles highlighting people and
places across Ohio, and am
taking this opportunity to share
my thoughts with you.

First, let me say that it has been
difficult going through the
biennial budget process so far –
and with its great importance, it
is easy to become overly focused
on that one thing, and lose sight
of the overall picture. As of this
writing in early June, the
Governor and Ohio General
Assembly continue to deliberate
the ongoing budget situation,
and work towards a balanced
budget that invests in what
matters most.

Yet, outside the halls of the
Statehouse, beyond the doors of
committee hearing rooms and
legislative offices, throughout
this great state of ours, we have

Forging A Sense of Community
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Cuyahoga County shoppers have flocked to the new
Just-A-Buck store in the busy shopping center at
Snow and Broadview Roads in Parma, Ohio, since it
opened in late April -- and their bags full of bargains
also are helping to employ people with disabilities in
their community , 15 of whom currently w ork at
Just-A-Buck.

The non-profit employment entity of the Cuyahoga
County Board of MRDD -- 'Solutions At Work'
(SAW) has been so successful in this new employ-
ment venture, that the store has been the chain's top-
seller, dollar -wise, in the nation during the first few
weeks of business.  The Just-A-Buck chain includes
approximately 40 stores.

According to Lula Holt-Robertson, CCBMRDD's
Communications Manager, this store is a first-in-
Ohio franchised retail operation through ‘SA W’,
and they took about two years to review and
analyze a variety of franchise options before select-
ing Just-A-Buck. She explains,

"Our goal was to employ as many people as possible
in a location where they could sample and build as
many skills as possible.  Just A Buck was just the
right choice for us."

Skills learned include cashiering,
stocking merchandise, shipping and

Local shoppers, all!Local shoppers, all!Local shoppers, all!Local shoppers, all!Local shoppers, all!
The May 11 Grand Opening
event was attended by more than
100 people, including several
local leaders. Ohio House of
Representatives member, Timothy
DeGeeter, also is a neighborhood
shopper. At the Grand Opening,
he announced, “I live just a few
blocks from here, and I can tell
you -- I’ll be over here shopping,
that’s for sure!”

Keeping Those Racks FullKeeping Those Racks FullKeeping Those Racks FullKeeping Those Racks FullKeeping Those Racks Full
Karen (seated)  and Andrea get no
rest as the greeting cards nearly fly
off the racks.

Merchandise GaloreMerchandise GaloreMerchandise GaloreMerchandise GaloreMerchandise Galore
Karla and Karen are
checking you out!  Grand
Opening day saw steady
lines at the cashiers, with
some customers shopping
twice in the same day.
Must be the great
customer service.

receiving,
facility
mainte-

nance and
that all-

important
customer
service.
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Mystery Shopper?Mystery Shopper?Mystery Shopper?Mystery Shopper?Mystery Shopper?

JusJusJusJusJust-t-t-t-t-AAAAA-Buck -Buck -Buck -Buck -Buck More Than Just A SMore Than Just A SMore Than Just A SMore Than Just A SMore Than Just A Stttttoreoreoreoreore

OK, so he’s no mystery to these folks – Cuyahoga
County Board of  MRDD Superintendent Terry Ryan
purchases two bags of bargains at the Just A Buck store’s
Grand Opening on May 11. Gathering up his one dollar
'finds', he comments,

Editor's Note:  The terms ‘mental retardation’  and ‘developmental disability’  are a part of current clinically-accepted terminology .
Usage of this terminology in ODMRDD publications is in no way intended to restrict or label any individuals based on their
particular disability . Changes to accepted terminology are influenced by many factors, including research, accepted clinical
definitions, and usage/social acceptance. ‘Mental retardation’ is one of many developmental disabilities, and the usage of the
term will be gradually and appropriately phased out in ODMRDD publications wherev er feasible. Currently, in the interest of
communicating clearly and respectfully , the usage of the term ‘retardation’ may be seen in ODMRDD publications, and is never
intended as negative slang.

Also in Cuyahoga County ...

Unique MOVE Program About Participation in LifeUnique MOVE Program About Participation in LifeUnique MOVE Program About Participation in LifeUnique MOVE Program About Participation in LifeUnique MOVE Program About Participation in Life

For more about MOVE go to www.move-international.org   Contact: Lula Holt Robertson at ROBERTSON@ccbmrdd.org

“ Will this store be a success? I think so.
I just spent $25, and saw about 25 more things

I’ll get next time!”

(cont. from p. 2)
Echoing this sentiment were
Joanie Murman, CCBMRDD
Regional Employment Man-
ager, and Kim Pritchard,
Manager of the Parma Just-A
-Buck store, recently hired
expressly to lend her excel-
lent marketing skills to the
operation.

They agreed that the 15
employees (not incuding a
manager and two assistant
managers) would be learning
skill sets that would allow
them to then move on to
other such positions in the
community , or remain for a
time at the location, if de-
sired.  In either case, the
training opportunities are
many, and the volume of
products to display and
organize keeps everyone

busy doing something new
all the time.

The Just-A-Buck franchise
keeps true to their name, and
everything in the store is just
a dollar. An average sale
throughout the franchise,
according to their central
office, is a $6 purchase.  At
the new Parma store it's
running at about $7, and if
CCBMRDD Superintendent
Terry Ryan has anything to
do with it, that amount will
be much higher pretty soon
(see photo).

"Sorry, I can't talk
now.  I need to finish

restocking these greet-
ing cards. Would you
like to buy some?"

-Perfect combined rebuff and sales
pitch delivered by Just A Buck
employee, Karen, when Pipeline

interrupted her flow on the job.

A unique curriculum approach to working with children and adults who have
challenging mobility issues, the MOVE (Mobility Opportunities Via Education)
approach seeks to help individuals experience increased independence in sitting,
standing, and walking.  At CCBMRDD's School in Parma, Vicky Presnell, Phyllis
Rakevich, and Becky Cowley lead the MOVE activities helping students improve
their mobility in this v ery organized, step-by step approach. They explain, "Tra-
ditionally , we in this field hav e not had high enough expectations for some
individuals.  MOVE is about participation in life, and increasing mobility gradu-
ally, all the time, at every opportunity ."

Ben Maruk Ben Maruk Ben Maruk Ben Maruk Ben Maruk makes step-by-step progress with MOVE and Phyllis Rakevich.>
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The Greene County Board of Mental Retardation and Developmental Disabili-
ties' (GCBMRDD) Children's Program became the first program in the nation
to receive accreditation by the Commission on Accreditation of Rehabilitation
Facilities (CARF) in the area of Supports For Children with Autism Spectrum
Disorder. The accreditation issued in 2009 is in effect for a three-year period.

According to GCBMRDD Children's Program Director , Margaret Conrad, and
staff member Liza Martin,

"CARF did not have the specific area of 'Supports For Children with Autism
Spectrum Disorder' on their current survey list, and we thought we had a pretty
strong program in that area, worthy of accreditation, so we talked with them

about it."

Ohio PATHS is First to Receive Highest Honor
from National Alliance for Direct Support Professionals (NADSP)

The NADSP has accredited Ohio PATHS (Professional Adv ancement through
Training and Education in Human Services) the ruby lev el of full accreditation -
the highest level possible.  Ohio PATHS is the first such statewide program in
the nation to receive this honor.  At a recent graduation ceremony, one Ohio
PATHS graduate described the training:

"The professionalism one feels from participating in the training is an intangible
feeling ... and the credentialling system is a concrete way of attesting to the

training that's behind the feeling."

A program of the Ohio Association of Direct Support Professionals, PATHS is a
voluntary credentialling program for direct support professionals who work
with individuals with dev elopmental disabilities in Ohio.  NADSP  Full Accredi-
tation status demonstrates that a program effectively teaches the ethics, knowl-
edge and skills that constitute best practice in community direct support. The
accreditation level will be in effect for five years.

They continue, "The CARF surveyors discussed with us the kinds of criteria that they w ould be looking for ,
and they supplied us with some 'draft standards'. W e had six staff trained in P.L.A.Y.* Project techniques, as
well as other specific training and supports, including an active parent support group, so we thought we'd
have a good chance at getting this part of our organization's work accredited by CARF and get in on the
ground floor of putting those standards together ."  And indeed, they did!

* P.L.A.Y. is a community based/regional autism training and early interv ention program dedicated to empow ering
parents and professionals to implement intensive, developmental interventions for young children with autism, in the
most effective and efficient way.

For more information
contact Amy Gerowitz,

513-871-0835.

Now that's what we call P.L.A.Y.!

For further information contact Liza Martin at 937-562-6500 or Margaret Conrad at 937-562-6773
P.L.A.Y resource information also is at http://www.playproject.org/



PQ5

Pipeline Quarterly
Ohio Department of Mental Retardation and Developmental Disabilities                                   Spring 2009

Portage and Allen County Reps Visit the Capitol City, Tell It Like It Is
“I just wanted to have my job, and I thought it was going to go
away, but they kept it for me, and I am so glad … just so glad.

I love it.” - Dennis Hejduk

“I have a service coordinator who is helping me to find a job,
but so far I have not had much luck. I know some people get

the jobs that are out there who don’t have a disability, but I’m
in that stack of applications, too, and I want to work.

I keep trying and hoping.” - Chelsea Martin

Visitors from Allen and Portage Counties were the stars of
the quarterly ODMRDD All-Staff meeting April 16, in down-
town Columbus.  The visitors were invited to talk about the
impact of the economy on the MRDD community in their
areas.  They definitely told it like it was.

Following Director Martin’ s overview of general budget
considerations and new and emerging initiatives, he intro-
duced Angela Herzog, Adult Services Director , Allen County
Board of MRDD, with services participant Chelsea Martin;
and Philip Miller , Adult Services Director , Portage County
Board of MRDD, with services participant Dennis Hejduk.
The budget discussion certainly came to life.

Keeping People First, Keeping It Real
While it is important to know what the funding charts mean,
and how the national scene affects state and local programs
assisting people with disabilities in Ohio, y ou just can’t beat
hearing from real people, out living it ev ery day.

“I’ m nervous, but I’m glad to be here,” said Dennis. He
described his work at Kent State University as a maintenance
worker whose responsibilities include cleaning a very large
gymnasium (four basketball courts).

“It gets dirty every day and I clean it every day – I love being
there. It’s my second home. I almost lost the job (due to
budget cuts), but everyone worked together there to make it
so that I could keep my job … so my ‘going away pizza
party’ turned into a happy party instead.”

Chelsea had a different perspective. She currently is not
working, but w ants to — and is keeping her Allen County
Board of MRDD service coordinator very busy with her
efforts. She explains, “I do have a disability and I know lots
of people without disabilities are out of work now too, so

No Stage Fright Here.
(L. to R.) ODMRDD Director Martin, Angela Herzog,

Chelsea Martin, Dennis Hejduk, and Philip Miller.

we’re all out there looking. It’ s just harder
for me to be the one they pick for the job.”

Angie Herzog and Phil Miller each shared
creative ideas from around the state that are
making a difference on the employment
scene for people with developmental
disabilities. As members of the Ohio Assn.
of Adult Services (OAAS) they presented
ideas from across the state, ranging from
the creation of small businesses, to market-
ing existing services to different customers.

All-Staff meetings are a time for Central
Office and Developmental Center staff to
learn about what’s coming up, acknowl-
edge where we are, and look to the future.
Director Martin stated, “Listening to
Chelsea and Dennis, Phil and Angie, it’ s
clear that we have many good reasons to
work hard toward helping people with
developmental disabilities have success in
their communities, including opportunities
for employment." He concluded,

“While it’s difficult to make progress in
challenging economic times, it’s worth the
effort every time Dennis goes to work in the
morning, and every time Chelsea reminds
herself that’s she’s a contender for a job,
just like everyone else.”            - John Martin
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DoDoDoDoDowntwntwntwntwntooooown Awn Awn Awn Awn Athens Wthens Wthens Wthens Wthens Welcomes Pelcomes Pelcomes Pelcomes Pelcomes Passion Wassion Wassion Wassion Wassion Worororororks Sks Sks Sks Sks Studiotudiotudiotudiotudio
It's now only about 25 steps from Court Street, the
heart of the Ohio University campus' downtown
scene, but it took many more steps than that to
move the Passion Works Studio out of the Athens

Dave Barba orchestrates the ribbonDave Barba orchestrates the ribbonDave Barba orchestrates the ribbonDave Barba orchestrates the ribbonDave Barba orchestrates the ribbon
cutting ceremony,cutting ceremony,cutting ceremony,cutting ceremony,cutting ceremony,

and wields a mean pair of scissors. According to
Superintendent Jody Harris, it's under the 'other

duties as assigned' section of his
Plant/ Production Manager job description.

Passionately into cake!Passionately into cake!Passionately into cake!Passionately into cake!Passionately into cake!     Carol Sanborn slices
into a shocking pink cake on Grand Opening Day.

Using probably the most colorful scissors
ever to cut a Grand Opening Ribbon,

the Passion Works artists and staff smile
in the sunshine.

Improving and liberating the
human spirit through the arts.

County Board of Developmental Disabilities'
workshop in April.  Long-time staffer , Dave
Barba (left) notes, “We are really excited about
more fully integrating our artists into their
community .  We now have much higher
visibility , and will be able to grow the program
and our business!”  Tags on the signature

David Dewey (right and
seated center, left) is one of
many talented artists at
Passion Works Studio.
David has an eye for color
and a flair for using space in
interesting ways. Plus, as
you can see, he has an
excellent sense of style!

Passion Flowers (below) tell the Studio’s story this
way: “The spirit of partnership and shared vision at
Passion Works represents the very best in collabora-

tive community arts. Passion
Works brings together artists
with and without develop-
mental disabilities to express
their creativity and satisfy the
human impulse to make art.”
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An Original PresentationAn Original PresentationAn Original PresentationAn Original PresentationAn Original Presentation

Chris ClaChris ClaChris ClaChris ClaChris Claytytytytyton Shares His Son Shares His Son Shares His Son Shares His Son Shares His Stttttorororororyyyyy

Chris (left) and Tim team up to present,Chris (left) and Tim team up to present,Chris (left) and Tim team up to present,Chris (left) and Tim team up to present,Chris (left) and Tim team up to present, “How you“How you“How you“How you“How you
can fcan fcan fcan fcan find happiness just bind happiness just bind happiness just bind happiness just bind happiness just by being yy being yy being yy being yy being yourourourourourself.”self.”self.”self.”self.” Tim
Gregory, community integration coordinator and friend at UCP*
of Ohio, assisted Chris as he shared his life story presentation.
While the presentation was short, it was long on wisdom.

The Scoop on
Family Advisory

CouncilNearly every seat in the room was filled for the May 19 meeting of the
ODMRDD Family Advisory Council (F AC) at the Columbus Develop-
mental Center, where members gathered to learn, share, and ask
questions.  They also were there because they saw Chris Clayton's
name on the advance agenda.  And it's no w onder!

This self advocate wowed the crowd with a highly motivational
PowerPoint presentation titled, “How you can find happiness just by
being yourself.” Chris spoke from the heart with a 'Champion’ s Creed,'
that included many examples of how he looks at life, including:

Chris credited his
family for helping
him make it
through some
trying times,
stating, “I’ve
always found
inspiration in the
love of my family
and my friends.
They've always
believed in me.”

As a self advocate
who continues to
mentor many
others, Chris often
is seen at Family
Advisory Council
meetings and

“Continue to stay positive – things in life in general are hard
whether or not you have a disability.

I never give up!”

elsewhere helping people to understand a different perspective, and
offering support -- often displaying a great sense of humor . He offered
this simple advice as something for everyone to think about, regardless
of whether or not one has a disability:

Primary Purpose
To provide information to
policy makers, statewide, who
impact direct services for
children. The FAC provides an
opportunity to exchange
information about programs,
services, and options available
to families who have children
with disabilities, and offers a
forum for issues and concerns.

Primary Goal
To reach as many Ohio families
as possible, providing them
with updated information and
education regarding changes,
new programs, or other issues
in the MRDD system. Partici-
pants in the FAC also are
encouraged to share resources
that have been developed in
their counties that could ben-
efit others.

Primary Outcomes
Collaboration between the
ODMRDD and FAC members
can result in internal changes
that will continue to improve
and enhance services, state-
wide.

For More Information
Contact ODMRDD Family
Advocate, Peggy Martin.
peggy.martin@dmr.state.oh.us;
(614) 466-8706. Become a part
of the FAC and get updated
information and announcements:
Join the listserv at join-
family.advisory@odmrdd.state.oh.us.

“Think of what you have right now as a blessing.”

ODMRDD Director John Martin noted that Chris' presentation was a
lot more motivational than his (the Director's) discussion of the bien-
nial budget that opened the FAC meeting.  Characteristically, and with
a smile, Chris noted that he had more charisma than the budget.

To contact Chris or Tim at United Cerebral Palsy of Ohio, call 614-279-0109.
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The purple stripe around the building was just the beginning.  From the moment
Pipeline pulled into the parking lot at the Union County Board of Developmental
Disabilities' (UCBDD) U-CO Industries site in Marysville, there was a clear and
consistent statement about the organization -- all pulled together with a consistent
theme (see right). UCBDD Superintendent, Kim Miller , says their Mission is ...

"... to be a primary community force that ensures a consumer-driven system
and assists eligible individuals to become full citizens within the community.”

And that's exactly what the 'accessible home building project' fulfills.

In the back area of the U-CO workshop ... they'reIn the back area of the U-CO workshop ... they'reIn the back area of the U-CO workshop ... they'reIn the back area of the U-CO workshop ... they'reIn the back area of the U-CO workshop ... they're
building a home. building a home. building a home. building a home. building a home.      A what?  A full size (modular) home.
Standing in the right side of the home (the left is visible directly
through the window opening, and will match up to the other side
after exiting the U-CO building) are l. to r.: Kim Miller; Jeremy
Fetty; Ben Ludlow; Andy Shiplett; Deb Wortman; Terri O'Connell.

Putting It All TPutting It All TPutting It All TPutting It All TPutting It All Togeogeogeogeogethertherthertherther
Working collaborativ ely with UCBDD, students from
Ohio Hi-Point Career Center in Marysville have been
building an accessible modular home in the back area
of the UCBDD's employment workshop, U-CO Indus-
tries. Along with input from Creativ e Living Systems, a
manufacturer in nearby Delaw are County, Hi-Point
students in the Construction Technology course are
learning on-the-job as they work on the project, per-
forming tasks from general materials management to
complicated structural work.

Yes, they're building a full-size 1456 sq. ft. home in the
workshop.  And y es, they're going to have to install a
mighty large overhead door to allow the structure to
exit when completed next y ear.  (It's in the works.)

And here's the best part -- the home being built
is fully accessible , and will be lived in by people

receiving services through UCBDD.

Now, let's backtrack a little.  Hi-Point's Ben Ludlow,
instructor for the course, is more than a little enthusias-
tic about how far the 16 students (most in their senior
year) have come since starting on the project in early
January 2009.  He comments,

" The most exciting thing to me is how I've seen the
students interact with the people who will be living in
accessible homes like these -- maybe this one. On-site
here at U-CO, we're building a lot more than a home --
we're building understanding."

Many months in the planning phase, the actual build-
ing of the home has been guided by plans and advice
from nearby experts in the accessible housing field at
(cont., p. 9)

They're Building a Home in U-CO's Workshop ... Will they paint it purple?

At the U-CO workshop ... At the U-CO workshop ... At the U-CO workshop ... At the U-CO workshop ... At the U-CO workshop ...  near the home-building site at the
back of the building, Kris Michael uses an adaptive head pointer to
package rubber grommets used in Hondas. Some Hi-Point students
and U-CO employees have attended public school together, and
enjoy seeing each other on the job.
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Priority Outcomes
 - An affordable, accessible
home for people served by
UCBDD.
-  A meaningful project for
the Construction Tech
students at Ohio Hi-Point
Career Center.
- An opportunity for
informal workplace
socialization among
Hi-Point students and
U-CO employees.

Additional Outcomes
-  Students gain a better
understanding of the
needs of people with
developmental disabilities,
including physical and
practical needs, along with
important social aspects of
community-based living.

What They're Saying
-  Hi Point student, Josh
Dunlevy says,

" Who knows ...
I might even end up

Delaware Creative Housing, including Mike Corbett, as well as
Creative Living Systems' Jeremy Fetty.

According to Ben Ludlow , "These guys have been great! The modular
curriculum that we are teaching at Hi-Point allows us to prepare
students to bring to life what I would call, pretty much a blueprint
for accessible housing.  As a certified National Center for Construction Edu-
cation and Research (NCCER) instructor, I'm looking to prepare these stu-
dents - who are at various skill levels - for jobs in industrial apprenticeships."
He continues,

"What matters most to me is that students learn and understand the skills
needed, plus the fact that building in accessible features to accommodate a

wheelchair, or other differences in height or mobility, takes no more effort than
building an inaccessible home! It makes sense to do what we are doing here."

Kim Miller and Jeremy Fetty agree, and are thinking 'big picture' all the time.
For example, Kim is looking into the possibility that the landscaping around
the home, once located, could be done with the help of Hi-Point students
from landscaping or 'ag' curricula, and the location for the home could be
provided through an agreement with local County Commissioners via a
grant for specific usage of previously cleared land. Says Kim, "These are just
ideas right now, but ...

"We're always thinking.  With the budget the way it is, we have to be creative,
and these guys are totally on board with us."

Jeremy Fetty puts it simply. "I'm in this for
the students, and the people who will live in
the home.  I'm amazed at how this project
has come together.  Quite honestly, I handed
Ben a stack of blueprints and some lumber a
few months ago, and it's all taken off from
there." (cont., p. 10)

They're Building a Home in U-CO's Workshop

Learning the TLearning the TLearning the TLearning the TLearning the Trade ... rade ... rade ... rade ... rade ...  Hi-Point student, Josh Dunlevy, masters getting
out of a tight spot after checking beam reinforcements. Josh likes the fact that
what he is building will be a quality accessible home in his community.

knowing the guys who
move in there! I've
talked with some of
the employees here
at U-CO, and went
to (public) school
with some of them.
It'll be cool driving
by this house in the
future and knowing I
helped build it."

Project DetailsProject DetailsProject DetailsProject DetailsProject Details
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Building a Home in U-CO's Workshop
cont. from p. 9
Hi-Point's Ben Ludlow responds, "The students I
have this year have learned a lot, and with all but

Building an accessible homeBuilding an accessible homeBuilding an accessible homeBuilding an accessible homeBuilding an accessible home
includes a lot of careful measuring, leveling,
and planning -- top to bottom.

" We want the people who live in
this home to be able to get
around without knocking into the
walls or being uncomfortable
because we didn't give them
enough room to turn around in
using a wheelchair."

-  Hi-Point instructor, Ben Ludlow

two being seniors, they're ready to go on
to jobs in the field, or related higher
education, with some unique hands-on
experience.  As I'v e told them, accessible
homes with features like we're building
into this one, are what will be setting the

standard in the future."  According to Kim Miller ,
"We're looking for this home to be completed next
year, and, in that process, there will be several oppor-

tunities to connect with the
community via our project
partners both in Union and
Delaware County.  This has been
such a learning experience for all
of us, and one open door just
seems to lead to the next.  I have
to say that the Ohio Hi-Point
Career Center, Creative Living
Systems, and Delaware Creative
Housing all have been wonderful

to work with, as has the Board of
U-CO Industries. I encourage
other County Boards and other
service providers to look into this
kind of collaboration in their
communities."

And now ...And now ...And now ...And now ...And now ...
remembering theremembering theremembering theremembering theremembering the
UCBDD theme andUCBDD theme andUCBDD theme andUCBDD theme andUCBDD theme and
color scheme, wecolor scheme, wecolor scheme, wecolor scheme, wecolor scheme, we
wonder if this widewonder if this widewonder if this widewonder if this widewonder if this wide
front door, thatfront door, thatfront door, thatfront door, thatfront door, that

For More information about this
unique project, contact:  Kim Miller at
kmiller@ucbdd.org, or 937-645-6701.

will one day welcome residentswill one day welcome residentswill one day welcome residentswill one day welcome residentswill one day welcome residents
to this home, will end upto this home, will end upto this home, will end upto this home, will end upto this home, will end up
getting a coat of UCBDD purplegetting a coat of UCBDD purplegetting a coat of UCBDD purplegetting a coat of UCBDD purplegetting a coat of UCBDD purple
paint?paint?paint?paint?paint?
Pipeline will revisit this home when it
is completed and you'll meet the new
residents in a future issue.
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(cont. from cover)

Director's Corner

While they're not all in this photo, nearly 50 'Team GDC' participants
walked and ran to benefit others in their community.

On May 2, 2009, Team GDC (Gallipolis Developmental Center)
participated in the Holzer Heart Run/W alk, sponsored by the area's
Holzer Cardiovascular Institute. The course was a 5K (3.1 mile)
course which began at Holzer’s Sycamore branch campus and
journeyed through the beautiful GDC grounds.

Simply stated, the team was totally into the community-based
event.  Roger, a GDC resident summed it up:

"I can't wait to do it again next year."

All proceeds from the event were donated to organizations that
support health and fitness education within the local community .
GDC received honors for having the largest group participation,
and included many in the family of residents that have made GDC

Special thanks to Brenda Mershon, GDC, for her reporting work!

their  home, as well as
several employees and
their families.

GDC is a beautifulGDC is a beautifulGDC is a beautifulGDC is a beautifulGDC is a beautiful
place to walk or run!place to walk or run!place to walk or run!place to walk or run!place to walk or run!
This photo from summer
2008 displays the
ongoing spirit of the GDC
residents and staff.

-Respectfully, John Martin

seen some remarkable progress for
individuals with disabilities come
about through hard work, entrepre-
neurship, self-advocacy, and relation-
ship-building. This progress leads to
something much more important
than any budget could appropriate
funds for – a sense of community.

For example, inside this issue, Chris
Clayton’s cheerful outlook on life and
upbeat attitude shines a positive light
on situations that otherwise could be
seen as dim ... and, the Just-A-Buck
franchise in Parma is not just an
opportunity for employment for
people with disabilities, it’ s a tool for
outreach and education for the
greater community .

I'm proud to present Pipeline Quarterly
to you, because it shares with so
many of you in the developmental
disability community the positive
and successful efforts of others, and
may offer some opportunities to
replicate those successes in your own
communities.

This is part of the path we are forging
toward a better system through the
recommendations of the MRDD
Futures Committee.  I’ve always said
that in order to be successful in these
efforts, we must work together to
address any challenges.

On that note, I thank all of you who
have helped to improve opportunities
for people with developmental
disabilities in providing a sense of
community wherever you live. And I
will continue, here in Columbus, to
work towards a more effective and
sustainable system.

A Sense of Community
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Pipeline Quarterly
Published four times
annually, (fall, winter,
spring, summer), by the
ODMRDD Office of Policy
& Constituent Support,
Pipeline Quarterly (PQ)
highlights topics of
interest to the develop-
mental disabilities
community , focuses on
people served, and
reinforces the core
concepts and general
philosophy of the
ODMRDD.

Editor , Sherry Steinman,
thanks all who allowed
us to interview them for
this issue, and all who
have contributed to its
preparation.

Reader comments, ideas,
and feedback are always
welcomed!

Contact
feedback@dmr.state.oh.us

Visit us at
www.mrdd.ohio.gov

Housing Census Provides First-Ever Overview

Looking T oward the Future

ODMRDD is proud to be a part of the network of Ohio.gov resources.ODMRDD is proud to be a part of the network of Ohio.gov resources.ODMRDD is proud to be a part of the network of Ohio.gov resources.ODMRDD is proud to be a part of the network of Ohio.gov resources.ODMRDD is proud to be a part of the network of Ohio.gov resources.

Delaware County's
Alpha Group

Unique Products, Uniquely Marketed

Summer, September 2009

The 2009 Housing Report, a review of the special needs housing network in
Ohio that includes a first-ever census of housing corporations in Ohio, was
prepared by the Disability Housing Network (DHN) and shared at the
organization's 2009 Spring Conference in May.

The Report finds that there are 3913 Ohio residents in 1317 homes owned and
operated by local housing corporations.

The data produced many insights into the special needs housing field, which
will be useful to the ODMRDD and others in making policy decisions that
affect housing corporations, as well as to Ohio’s overall housing netw ork.
Some of the highlights of the census include:

· 44% of all housing corporations own fewer than 10 homes;
· An additional 33% of all housing corporations own fewer than 21

homes; and,
· Conversely, nearly 70% of the homes are owned by just 22% of the

housing corporations.

For more information about the 2009 DHN Housing Report, go to
www.DisabilityHousingNetwork.org

Contact Steve Farrell, Disability Housing Network, 614.586.5855

Coming in the Next Issue of

PipelineQuarterly


